
Benefits of a Mentor 

Congratulations on your acceptance to the Collegiate Conference and Events Professional (CCEP) 
Program!    You have been assigned a mentor to provide you with support as your progress through 
each step of the program.    Your mentor, who is a CCEP-certified ACCED-I member, has volunteered to 
assist with workbook questions and review of your materials prior to final submission.   You and your 
mentor should maintain regular communications throughout your certification process, accomplished 
via phone calls, in the CCEP Meet-Up virtual room, e-mail, or in person at an ACCED-I Annual Conference 
or other event.   There are many benefits that can be attained from this mentoring relationship, not only 
during the CCEP process, but also in many facets of your profession. 

Benefits of Having a Mentor 

 Increased confidence 
 Effective work styles 
 Time efficiency 
 Motivation 
 Opportunities to practice 
 Protected feedback- “no risk reviews” 
 Networking/access to other professionals 
 Access to information 

What should you look for from your mentor? 

 Time- consistent, flexible, and given freely 
 Seniority- a wealth of experience 
 Different roles or responsibilities- variety is the spice of life 
 Active in professional societies- joining and participating can make you a leader 
 Diversity- like the colors of the rainbow, being different can be a good thing 
 Willingness to share- someone willing to include you on special projects and credit 

The Role of a Mentee 

 Interest– As a mentee, you should possess a genuine interest in your own professional growth 
and recognize the value that can be gained from working with a mentor.   By building a 
relationship, you gain insight and wisdom from someone who has been through the CCEP 
program.   

 Time– Seek out your mentor and be an active participant in the relationship- make your needs 
known.     

 Accessibility – Be readily available and open to contact from your mentor.  You should always 
respond to requests in a timely fashion.  Both you, and your mentor, should respect and value 
time, and understand that there may need to be limits set by both parties.   Just remember, 



your mentor is there to encourage and assist you in the CCEP process, not complete your work 
for you. 

 Willingness – As a mentee, you should be willing and open to learn from your mentor.  An 
interactive mentoring process will provide growth and benefits for both of you. 

 Confidentiality –As a mentee, you value and respect the exchanges between you and your 
mentor. 

Despite best efforts, not every mentor-mentee relationship is successful.  If you experience any 
challenges with your mentor, do not hesitate to contact Diana Hakenholz at the ACCED-I HQ office. 

What you give you get, ten times over.  

-Yoruba proverb  

 


